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JOB APPLICATION FORM

Confidential
North Yorkshire Fire and Rescue Service will use the information you provide to process your application and to produce anonymised monitoring statistics.

Before you apply, you can find out how we will use your information. For more information about how we use your information, see our recruitment privacy notice.

Please complete all requested information on the application form. The equality monitoring form will be detached from the application form and will be used to help us make sure that our recruitment process is as inclusive as possible and will assist with our commitment to diversity.  

JOB APPLIED FOR: 

Advertising

To assist with our future advertising campaigns, please detail where you saw the details of this vacancy: ………………………………………………………………………………………….

Personal Details 

Mr. (   Mrs. (   Miss. (   Ms. (  Other ( (Tick as appropriate)

Surname: ……………………………………………………………………………………………..
First name(s): ………………………………………………………………………………………..

Address: ….……………………………………………………………………………………

…………………………………………………………………………………………………..

…………………………………………………………………………………………………..

Postcode: ………………………

Contact telephone numbers: 
1: ………………………………………….  
2: …………………………………

Email: ……………………………………………………………………………….

Correspondence regarding the progress of your application will be sent by email (e.g. invite to the next stage of the recruitment process).  Please confirm your preferred email address to be used for this purpose.  If you prefer a different method for receiving correspondence, please contact the Recruitment team on 01609 780150.
Eligibility to work

The law prevents illegal working as set out in sections 15 to 25 of the Immigration, Asylum and Nationality Act 2006. Under the Act, the Service has a duty to prevent illegal working by carrying out document checks to confirm if a person has a right to work in the UK. The Service could be liable for fines of up to £20,000 or face other legal action for negligently employing an illegal worker. 

Are you eligible to work in the UK?                 
  Yes (   No (
Relationship to a member or employee

If you have any personal relationship to any employee of North Yorkshire Fire & Rescue Service or a member of the Fire Authority, please give their name and relationship.

Employee/Member Name: ……………………………………………………






Relationship: ……………………………………………………………………

Declaration of Offences 

You are required to declare any convictions for offences that are not spent under the Rehabilitation of Offenders Act 1974.  Include offences dealt with by a court of law, HM Services disciplinary procedures and any driving offences. 
Are you currently subject to any criminal conviction, which is not yet spent under the Rehabilitation of Offenders Act 1974?   

Yes (  No  (  

If you answered yes above, please fill in the details below
	Offence:
	

	Date of Conviction:
	

	Judgement and sentence
	

	Give details of any charges pending
	


Under the Rehabilitation of Offenders Act 1974 you are obliged to declare any unspent convictions or criminal proceedings pending as these may bar you from working as a Firefighter. This will be checked before an offer of employment is made. Following submission of this application form, should you subsequently receive a conviction, this must be declared at the earliest opportunity.

Medical Information

If you require any specific adjustments, please tick this box so that we can contact you to make sure we make the appropriate arrangements for you during the selection process.  (
All Fire and Rescue Authorities are required to assess each applicant on an individual basis with regard to their suitability to perform the role of a Firefighter, in accordance with the Equality Act 2010. This means that North Yorkshire Fire and Rescue Service will consider what reasonable adjustments could be made to enable you to proceed with your application providing any such adjustments do not contravene Health and Safety legislation.  Health & Safety legislation places the obligation on Fire and Rescue Authorities to ensure that individuals are safe at work for their own protection and that of others.  (In the context of the Fire and Rescue Service "others" includes colleagues and members of the public). Applicants  will be required to provide/obtain any evidence necessary to enable the Service to make informed decisions as to what reasonable adjustments could be made.

References:
In order to confirm your appointment with North Yorkshire Fire & Rescue Service, we will seek to undertake references that are satisfactory to the service. Referees will only be contacted if you are successful with your application. 

Please provide two references – one of the references must be your current FRS Line Manager.

Do you give permission for the referees to be contacted prior to an offer of employment. 
Yes ( No (
	NAME:



	NAME:



	ADDRESS:


	ADDRESS:



	JOB TITLE:


	JOB TITLE:



	TELEPHONE NO:

EMAIL:
	TELEPHONE NO:

EMAIL:

	DATES YOU WERE EMPLOYED 

                  Start date:

                  End date:


	DATES YOU WERE EMPLOYED

                 Start date:

                  End date:

	Notice Period in current role


	


	Employment History



	From
	To
	Post Held
	Reason for leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Education and Professional Qualification


	Date
	Details

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


Data Protection Statement 

At the beginning of the application form you were prompted to read the Recruitment Privacy Notice. In summary, the answers and information you provide on the application form will enable us to understand and assess your skills and experience to progress your application to the next stage of the selection process. In addition to the information you supply us on this form we shall also collect, hold and appraise information on individual candidate’s performance at each stage of the recruitment process, including information we gain from your selected referees.  This is for the sole purpose of conducting the selection and recruitment process to assess whether you meet the role criteria to be offered a job. This includes the processing of special category data for the purposes of monitoring the Service’s commitment to the promotion of equality of opportunity as well as meeting health and safety and employment law obligations.  Should you be unsuccessful this information will be kept for no longer than 6 months from notification of the outcome.  If you are successful this information will be kept for the duration of your employment, on your personal record file (PRF) and for a period of time, according to the retention schedule.   We promise to treat your personal data with care and adopt organisational and technical measures to ensure that access will be restricted solely to those in the organisation with a need to see it for the purpose of the selection process and where applicable employment purposes, in accordance with the data protection provisions.  You also have the right to request sight of the information that we are holding on you at any time, including additional rights.  For more information on how the Service manages your personal data during the recruitment process view the Recruitment Privacy Notice. For information about Data Protection please email: CAO.ServiceInformation@northyorksfire.gov.uk.
Data Protection Declaration

I confirm that I have read and understood the Recruitment Privacy Notice and Data Protection Statement

Signed:
 ………………………………………. Date: ………………………………………..

Application Declaration

I confirm that to the best of my knowledge the information I have provided on the application form is true, accurate and correct.

Signed:
 ………………………………………..
Date: ………………………………….

Completed and signed application should be sent to:

Tina James-McGrath

Office Manager

Office of the Police, Fire and Crime Commissioner

12 Granby Road

Harrogate

HG1 4ST
Completed and signed application can also be sent by email to: 

Tina.James-McGrath@northyorkshire-pfcc.gov.uk

Late applications will not be considered.

Equal Opportunities Monitoring Information Form
Completion of this section of the application form is voluntary, but the information will help us to ensure equality of opportunity. This information forms no part of the recruitment process. It will be detached from your application on receipt.

North Yorkshire Fire and Rescue Service is an equal opportunities employer and is determined to ensure that:

· The workforce reflects the diverse society which it serves and that the working environment is free from any form of harassment, intimidation, bullying or victimisation.

· All job applicants and employees will be treated fairly and will not be discriminated against on the grounds of gender; sexual orientation; age; disability; marital status; race; nationality; ethnic or national origins; pregnancy and maternity; religion and belief.

· No job applicant or employee is disadvantaged by conditions or requirements which cannot be justified by the requirements of the job.

Age
17-24   (   25-35    (   36-45   (   46-55 (   56-65 (   66 and over ( Prefer not to say (
Gender
Male    (   Female  (  Prefer not to say (
Ethnic Origin

White





British



(
Irish



(
Any other white background
(
Mixed

White and Black Caribbean
(
White and Black African
(
White and Asian

(
Any other mixed background 
(
Asian or Asian British


Indian



(
Pakistani


(
Bangladeshi


(
Any other Asian background 
(
Black and Black British
Caribbean


(
African



(
Any other black background
(
Chinese or other ethnic group 
Chinese


(
Other (please specify)

(   ……………………………
Prefer not to specify

(


Disability




Disability is defined as ‘a medical or physical impairment which has a substantial and long-term adverse effect on the ability to carry out normal day-to-day activities’. 
Do you have a disability? 
 Yes (   No (
Prefer not to say

(
Sexual Orientation

Bisexual


(


Lesbian

            (
Heterosexual


(


Gay

            
(
Prefer not to say

(
Religious belief / Faith

Buddhist


(


Christian


(
Hindu



(


Jewish



(
Muslim



(


Sikh



(
None



(


Other (please state)

(
Prefer not to say

(


……………………….
Declaration 

You are not requested to sign this form because, once it is detached from your application, it becomes anonymised data, however we do ask that you indicate you are aware that this form is voluntary.
I am aware that the completion of this form is voluntary and not a mandatory requirement of the application process.  Please tick this box to confirm your understanding 
(
7

